








Strategy 1: 
Organize Employer Collaboratives

Strategy 4: 
Analyze Talent Flows

Strategy 6: 
Continuous Improvement

Strategy 5: 
Build Talent Supply Chains

Strategy 2: 
Engage in Demand Planning

Strategy 3: 
Communicate Competency and 
Credential Requirements

Talent Pipeline Management® Strategies



TPM in states and communities

States with leaders that have 
completed the TPM Academy
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